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Welcome to the first edition of our
new GT Life magazine, showcasing
news, events and projects from
around the firm.

MAG G I E ’ S C A NC ER
C A R E C E NT R ES

Inside you’ll discover how G&T has
helped deliver a new railway for
London (p.14) and our involvement
in the UK’s newest (and tallest) war
memorial (p.5). As well as news about
our projects in London (p.6), we also
have updates from around the UK
regions and the USA (p.10 & 11
and p.16).
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This issue also focuses on the
people and culture of the firm with
interviews with the RICS’ Youngest
Qualified Surveyor, Uwais Paderwala
(p.8) and G&T partner and Women’s
Development Champion Mary
Rose Griffiths (p.26) and our sports
coverage (p.24).
You can also read about the firm’s
continued commitment to backing
the next generation of construction
and property professionals (p.18 &
22).
We hope you enjoy this issue – please
read on!

Simon Jones
Managing Partner
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PROJECTS

PROJECTS

UK’S
TALLEST
WAR MEMORIAL
© NAARO

International
Bomber Command
Centre

COST
MANAGEMENT

The International Bomber Command Centre (IBCC) was
officially opened on 12th April. Located in Lincoln, the centre
is dedicated to the thousands of men and women from across
the world who were part of Bomber Command’s efforts
during WWII.

Maggie’s Centre at Barts

MAGGIE’S
CENTRES

The site is centred around the Memorial Spire and the Wall of
Names. The spire is the UK’s tallest memorial and is based on
the dimensions of the wingspan of a Lancaster bomber - 102ft
high and 16ft at the base. The Wall of Names holds close to
60,000 names of those who sadly lost their lives. Alongside
a visitor centre and cafe, two large Peace Gardens provide a
contemplative space.

G&T has been providing Cost Management services for four
Maggie’s Cancer Care Centres across the UK.

Funding for the IBCC came from mainly private donations as
well as the support of funding bodies such as the Heritage
Lottery Fund and the Chancellor’s LIBOR funds.

The multi award-winning Robert Parfett Building at The
Christie Hospital in Manchester was designed by Foster +
Partners with the surrounding gardens designed by landscape
gardener Dan Pearson. The centre opened in 2016.
Maggie’s at The Royal Marsden, London, located in the
hospital grounds, has been designed by Ab Rogers Design
with landscaping by world-renowned landscape architect
Piet Oudolf. The centre is currently under construction.
The new Stephen Holl designed Maggie’s Centre at Barts,
which opened in 2017, sits alongside the Grade I Listed Great
Hall while Maggie’s at Southampton General Hospital is being
designed by RIBA Stirling Prize-winning Amanda Levete with
landscaping by Sarah Price.

Maggie’s Centre at The Christie Hospital
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LONDON FOCUS

PADDINGTON SQUARE

FRESHFIELDS
BRUCKHAUS DERINGER
FIT-OUT

Paddington Square is a new Renzo Piano Building Workshop
designed development adjacent to Paddington Station for
Great Western Developments and Sellar Paddington Ltd.

Following the successful completion
of the Agreement for Lease at 100 Bishopsgate,
G&T is now leading Freshfields Bruckhaus Deringer
through the design process with the professional
team and will manage the procurement process
for the building contract.

The proposals include a distinctive cube shaped building
floating above a three storey podium. The Cube includes
15 levels of office accommodation as well as rooftop
restaurants and terrace. At first, ground, concourse and
ticket hall levels, the proposals include high quality retail,
restaurant and cafe space within the Cube and a separate
retail building fronting Praed Street.

The project, designed by ID:SR Sheppard Robson,
will provide 250,000 sq ft of world-class office space
including a major catering offer together with
elegant client and event spaces.

© Clivedale

The 670,000 sq ft mixed-use scheme provides
Grade A office space together with retail and restaurant
accommodation and includes a four storey deep basement,
the formation of a major new plaza, construction of a new
underground station entrance and Bakerloo Line Ticket Hall
and associated infrastructure works.

COST
MANAGEMENT
EMPLOYER’S
AGENT

ONE CROWN PLACE

PROJECT
MANAGEMENT
COST
MANAGEMENT

HANOVER BOND

One Crown Place is a mixed-use development on
the border of the City of London, designed by Kohn
Pedersen Fox, comprising an existing period building
with two new residential towers creating
246 new apartments.

Hanover Bond is a new 185,000 sq ft mixed-use
development by Clivedale London located on
Hanover Square, Mayfair’s oldest square.
Designed by Rogers Stirk Harbour + Partners,
the scheme comprises two pavilions of nine and 11
upper floors linked by a glazed central core over ground,
lower ground and three basement levels.

The six floor podium features 15,500m² of high quality
office space and a variety of retail space
at ground level.

AlloyMtd Group has appointed Mace
to deliver the scheme.

© ID:SR Sheppard Robson

The hotel element, due to open in 2021,
will be Mandarin Oriental’s second hotel in London.
It comprises a mixture of 50 guestrooms and suites from
ground to fifth floor of the south pavilion, with shared
lobby space at ground floor, reception, restaurant and
bar areas at lower ground floor, with swimming pool,
gym and spa facilities at basement 1 level.

The boutique hotel, destination restaurant
and members’ club will occupy an elegant row
of Georgian terraces on Sun Street.

COST
MANAGEMENT
© RPBW

COST
MANAGEMENT
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Interview

The
RICS’
Youngest

QUALIFIED
SURVEYOR

Through G&T’s Chartership Programme,
which builds on the G&T led Trailblazer
Apprenticeships, apprentices are able to develop
technical on-the-job experience while gaining
an academic qualification and professional
accreditation. One of these apprentices is
recently-qualified Uwais Paderwala.

A

s the current youngest qualified MRICS surveyor, Uwais
Paderwala hasn’t forgotten the long hours he put in to
achieve this title. And in November 2017, his hard work
paid off when he officially became ‘MRICS’.

Uwais began his apprenticeship with G&T in 2011 through the
Chartered Surveyors Training Trust, preferring a more hands on
approach to learning. “I was never text book smart and felt I learnt
better by getting my hands dirty. An apprenticeship meant I could put
the work into practice and learn the theory alongside it.”
The process itself was no mean feat and Uwais admits that focus
weekends, together with onsite and offsite learning were key to his
development, but a lot of sacrifices had to be made. “My biggest fear
was not feeling ready. But then you process the questions and you
realise you can answer them. That’s a big confidence boost! I just had
to keep reminding myself I’d prepared as much as I could have.”
Since qualifying, it’s business as usual for Uwais. “G&T already has you
working as a QS so you’re lucky in that sense. You’re not overwhelmed
by it all because you’ve already done it. However, the opportunities
have become far greater – I’m excited for the future.”
Uwais’s involvement in the apprenticeship scheme doesn’t stop at his
own. Since 2012 he has worked closely with the Royal Institution of
Chartered Surveyors, continuing to change the perception of both the
construction industry and apprenticeships. “I’ve been part of some
seriously inspiring events. To have worldwide RICS directors in the
same room as aspiring students means that those at the top want the
change as much as we do. Programmes such as Trailblazers have had
a massive impact.”
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SCOTLAND

LEEDS AND MANCHESTER

MO N K
BRIDGE

COST
MANAGEMENT

Situated on the edge of Leeds’ city centre, Monk Bridge is a
new development providing high quality one, two and three
bedroom apartments. Phase 1 comprises 307 apartments
as well as remedial and landscaping works to the Grade II
Listed viaduct structure, while Phase 2 includes a further 357
apartments with 30,000 sq ft of commercial space in the
arches of the viaduct and foot of the buildings.

Phase 1 began in early February with one building, which will
provide high quality, affordable workspaces for 39 artists and
makers, expected to be completed by the autumn.

Foundation Real Estate, acting as development manager on
behalf of client Alpha Real Trust, appointed G&T to provide
Cost Management and Employer’s Agent services for both
phases of construction.

© Simon Vine Photography

Wasps (Workshop and Artists' Studio Provision Scotland Ltd),
the charity and social enterprise which is leading the project,
is also fundraising for work on a second building which would
provide exhibition, performance and event space, a public
cafe, workshop areas and offices for businesses working in the
creative industries. Heritage Lottery Fund Stage 1 funding was
secured on 9th March.

EMPLOYER’S
AGENT
PROJECT
MANAGEMENT

G OVA N OLD

The future of an important national asset has been secured thanks
to an award of £1.9m by the Scottish Government. The grant will go to
social enterprise, Govan Heritage Trust, which in 2016 rescued the A-listed
Govan Old church from closure, considered one of the most important
ecclesiastical buildings in post-Reformation Scotland. The Trust proposes to
redevelop it as a cultural attraction and enterprise centre.

This project is the redevelopment by FORE Partnership
of a 1970s building into a highly sustainable building
offering Grade A office, retail and leisure space, located
in a prime location in the city centre.
Designed by TP Bennett Architects, the building was partially
demolished, stripped back to shell, extended over a courtyard
and two new floors were added to create circa 80,000 sq ft. Built
with sustainability at heart, the building is on track to achieve
BREEAM ‘Outstanding’ and WELL Building Standards.

Govan Old also houses a group of early medieval sculptured monuments, the
Govan Stones, which is considered one of the most significant collections of
such monuments in the British Isles and is internationally renowned.
The Stones, together with the ancient graveyard in which they
were found, are Scheduled Ancient Monuments.

life

© Govan Heritage Trust

Pat Cassidy, a Trustee and Managing Director of Govan Workspace, which
is leading the project, said, “This is great news for Govan, and marks the
culmination of 10 years of hard work by the community which has always been
determined to save this magnificent building from closure.”

10

WIN DMILL
GREEN
Manchester

PROJECT
MANAGEMENT

He continued, “We’re also indebted to Gardiner & Theobald who has shown
great faith in us and worked with us on plans over the past year to prepare our
bid and help secure the award. We look forward to working closely with them
on what will be an inspiring project for Govan and for Glasgow.”

EMPLOYER’S
AGENT

Leeds

This £2.2m project is the first phase of a wider
£5.7m scheme to transform the Category B Listed Midmills
buildings (once part of the Inverness Royal Academy) into a new
Inverness Creative Academy - the first Highland creative hub.

COST
MANAGEMENT

COST
MANAGEMENT

Windmill Green will provide a new kind of workspace. The brick
façade and windows have been replaced with curtain walling
incorporating green terracotta, a curved corner and a new
impressive entrance with a living wall. A communal roof terrace
will provide stunning panoramic views and also accommodate
solar panels and an apiary for bees. A dedicated entrance,
lockers and showers will be provided for cyclists. A ground floor
café will spill out onto the pavement and the new public realm
works. The lower floors will provide flexible co-working space to
create a collaborative, inspiring and supportive environment.

life
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COST
MANAGEMENT

LONDON’S HOME FOR MAKING
Here East is the transformation of the former Olympic
Press and Broadcast Centres into over one million
square feet of dedicated and versatile space for digital
and creative companies – both established names and
start-ups - in London’s Queen Elizabeth Olympic Park.
‘London’s home for making’ is a place where innovative
products can be developed and technology and
creativity can thrive.
The development boasts shared workspaces and public
areas to encourage collaboration and creativity, and
includes a 1,000 seat theatre for events, alongside artisan
cafes, shops and restaurants. Tenants include BT Sport,
UCL, Loughborough University and Infinity SDC and is
also home to Europe’s largest Technology Innovation
Centre – Plexal.

© BDP/Nick Caville

© GG Archard

Here East was awarded “Best Refurbished/Recycled
Workplace” at the recent BCO London Regional Awards
and will now go through to the National Awards
in October.

COST
MANAGEMENT

AWARD-WINNING
WATERSPORTS FACILITY
Since opening its doors in 2017, Seaham Watersports
Facility has been hugely successful in attracting visitors to
the small County Durham town.
The award-winning centre, located at Seaham Harbour
Marina, was a new build project for Durham County
Council comprising a changing facility, a kayak store
and office space. The centre offers courses in kayaking,
paddle-boarding, canoeing and other watersports.
The project was paid for by a grant from the Coastal
Communities Fund and was match-funded by Durham
County Council, Seaham Harbour Community Interest
Company and Sport England.
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WESTGATE OXFORD

LONDON POWER TUNNELS

Westgate Oxford reopened on 24th October 2017 following
a two year redevelopment by Westgate Oxford Alliance
(JV between The Crown Estate and Landsec).

The London Power Tunnels is a seven year project involving
the rewire of 200km electric cables through 32km of tunnels
under London to meet increasing electricity demand
across the UK’s capital.

The 74,000m² development in the heart of the city centre
provides retail, restaurant and leisure space including a new
John Lewis, a rooftop dining area with views across the city’s
iconic skyline and a five screen cinema.

The £1bn project is creating a new energy superhighway
running from Hackney in the east, to Willesden in the west
and from Kensal Green down to Wimbledon.

The scheme also delivers 59 waterfront homes,
a two level basement car park with 1,000 spaces
and a large service yard.

Phase 1 of the project was officially opened in February by
HRH the Prince of Wales and the Duchess of Cornwall.
G&T has been providing services on this landmark
project since 2007.

COST
MANAGEMENT

COST
MANAGEMENT

EMPLOYER’S AGENT
PRINCIPAL
DESIGNER & CDM
CONSULTANCY

COMMERCIAL
MANAGEMENT

life

13

gardiner.com

PROJECTS
Crossrail is a £14.8bn railway project comprising
upgrades to the existing network and a new tunnelled
section under the centre of London. The new line, to be
named the Elizabeth line, will connect 10 new and 30
existing stations from Reading and Heathrow in the
West to Shenfield and Abbey Wood in the East and is
due to open through central London in December 2018.
The G&T team, led by Andrew Paul, has supported the project from
its early development stages, as managing consultant, until present
day in various roles through the Project Delivery Partner. Our role
has evolved to meet the needs of the project at each stage including
route selection, Bill preparation and deposit, Parliamentary support,
agreement of funding arrangements, procurement of the works and
the post contract delivery services. Remarkably, for a project of this
scale, duration and complexity, the estimate established by the
G&T team in 2004 remains intact almost 14 years later.

SERVICES G&T PROVIDED INCLUDE

Crossrail project facts

“G&T supported Crossrail’s Head of Property in monitoring
compliance by the landowners of the main station sites in Central
London of their obligations under the Collaboration Agreements
entered into with the authorities to prepare the Over Station
Development proposals for planning submission prior to the
compulsory purchase of their land.” – Craig Barnett, Partner

A NEW
R A I LWAY
FOR
LONDON
14
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42KM OF NEW TUNNELS

“Procurement: G&T supported the Commercial Directorate and
the Delivery teams by leading on the procurement of the Tunnels,
Portals and Shaft contracts, and supported the procurement of the
Systems contracts (Main System-wide Contract, Communications &
Controls and HV Power Supplies).

8 TUNNEL BORING MACHINES

Delivery: G&T supported the Commercial & Project Controls teams
across all three construction areas (East, Central and West), and
project-wide contracts, with G&T employees working in the delivery
team in Contract Administration, Cost Management, Project Controls
and Business Manager roles.” – John Michaelides, Partner

10 NEW STATIONS
PADDINGTON, BOND STREET, TOTTENHAM COURT ROAD,
FARRINGDON, LIVERPOOL STREET, WHITECHAPEL,
CANARY WHARF, CUSTOM HOUSE, WOOLWICH
AND ABBEY WOOD

“Members of the current G&T Infrastructure team were involved
in the development of the Crossrail procurement and supply chain
management processes and procedures. G&T employees formed
the core of the supply chain management team and led on initiatives
such as the ‘Crossrail £’ and supported all major contracts on the
programme. G&T employees led the Procurement Operations
Team responsible for the development and operation of the
Crossrail Procurement Code which was utilised for all procurements
undertaken by the programme.” – Peter Sell, Partner

OVER 1,000 APPRENTICESHIPS
CREATED

“G&T acted for Crossrail as independent project monitor for the
delivery of the new Elizabeth line station at Canary Wharf, designed
and built by Canary Wharf Group. The station is contained within a
250m long station box, built under the water of West India Dock,
with over 100,000 sq ft of Canary Wharf Estate retail and leisure
space above.” – Mary Rose Griffiths, Partner

98% OF MATERIAL EXCAVATED WAS
BENEFICIALLY USED

life

15

gardiner.com

USA

AWARDS OF
EXCELLENCE FOR
G&T PROJECTS

HONOUR FOR
G&T SENIOR
DIRECTOR

COST
MANAGEMENT
PROJECT
MANAGEMENT

Formed in 1950, the MDA (Muscular Dystrophy Association) gives families of children with
muscular dystrophy across America the help and support they need – from support groups
and educational seminars, to medical equipment, to giving the children the best week
of the year at the MDA Summer Camp.

IFMA Awards

White & Case's new NYC office at 1221 Avenue of the
Americas received the Design & Construction of a New Facility
Award of Excellence for projects over 400,000 sq ft while
Boston Consulting Group's New York HQ at 10 Hudson Yards
received the same award in the 100,000-200,000 sq ft category.
Andrew Mann, Managing Director of G&T’s business in the US
said, "To see the number of projects shortlisted where G&T
acted as project managers, together with our projects winning
the top two awards, made me immensely proud."

© Garrett Rowland, Courtesy of Gensler

Two of G&T’s New York office’s projects were recognised at this
year’s IFMA (International Facility Management Foundation)
Awards.

MDA Muscle Team Gala
G&T's Senior Director in the US, Jonathan Andrew, was honoured
at this year's 2018 MDA Muscle Team Gala for his support of
the association.
Boston Consulting Group New York HQ

More than 700 guests attended this year's gala, raising over
$1.2million for programmes and support services for the
nationwide network of more than 150 MDA Care Centres.
Jonathan said, "This particular cause is very close to my heart.
Friends of the family had a daughter who had a Neuromuscular
disease, and she lost her fight at the age of seven. The MDA does
an outstanding job raising money and more importantly support
for the children and families affected with Muscular Dystrophy.”

White & Case’s new NYC office
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© Karen Obrist Photography

© Eric Laignel

“

It was a privilege to be honoured
by the MDA and it was my
pleasure to help raise money
for this cause.”

G&T Managing Director Andrew Mann (L) with Senior Director Jonathan Andrew (R)

life
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LREF/NEXTGEN
G&T has announced the continuation of its
successful NextGen programme in 2018, including
key collaborations with the London Real Estate
Forum (LREF) and New London Architecture (NLA).
The NextGen initiative is at the heart of G&T and one of the
firm’s core business values. The NextGen programme helps to
develop the firm’s ever evolving workforce alongside
like-minded individuals from across the industry.
By continuing to support the next generation of property
and construction professionals, G&T is encouraging the built
environment’s future leaders to develop their careers and
networks within the wider industry.
Last year’s LREF NextGen Reception saw over 200 NextGen
individuals from the industry come together to discuss future
developments across the city. The event kicked off with
an opening speech by NLA Chairman, Peter Murray and
concluded with keynote speaker, Savannah De Savary, CEO
and Founder of Built-ID, a proptech start-up collaboration
platform threatening to disrupt the way project teams
are formed.
Our very own NextGen Champion, Adam Glover, delivered
Savannah’s introduction, highlighting G&T’s commitment to the
development of the next generation.
The NLA’s NextGen programme expanded in 2017 to
incorporate new events and presentation evenings, with
the opportunity to pitch new ideas about how the built
environment can adapt to change.

Read more about our NEXTGEN initiatives: gardiner.com/careers

YOUNG SURV EYOR OF THE YEA R
AWA RDS 2017

NEXTGEN

programme continues

G&T attended the RICS 2017 Young Surveyor of the Year Awards
celebrating the industry’s most inspirational young surveying
professionals. G&T Associate and RICS Matrics Chairman,
David Keddie, co-hosted the black tie event, which saw
G&T sponsor the Young Apprentice of the Year Award.
The evening recognised upcoming talent within the profession.
Individuals were nominated as a testament to their hard work and
unwavering commitment to improving the industry. The evening
saw eight winners, showcasing success in their role and sector.

G&T Partner Chris Welch presents the award to Kimberly Hepburn,
an apprentice at Transport for London

18
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PROJECTS

PROJECTS

THEATRE ROYAL DRURY LANE

HAYWARD GALLERY REOPENS
The Hayward Gallery, part of London’s Southbank
Centre, has reopened its doors to the public following
a two year renovation project in time for its
50 th birthday.
Works included installation of a new climate control system
and digital infrastructure. The building’s 66 iconic pyramid roof
lights have also been redesigned to let natural light reach the
upper floors for the first time.

COST
MANAGEMENT

COST
MANAGEMENT
PRINCIPAL
DESIGNER & CDM
CONSULTANCY
Andreas Gursky installation view at Hayward Gallery

© Haworth Tompkins

© Ralph Goertz

CONSTRUCTION
MANAGEMENT

Theatre Royal Drury Lane is one of the oldest and best known theatres in the world.

The works include replacing the foyers, upgrading the stage facilities and enhancing the auditorium.

20
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© Morley Von Sternberg

LW Theatres aims to restore the Theatre Royal to ensure it remains the premier venue for musical theatre in London,
providing patrons and performers with the facilities they expect from a world class theatre and ensuring it continues
to attract the best productions on a sustainable commercial basis.

© Morley Von Sternberg

THE BUILDING IS GRADE I LISTED AND LIKE ALL HISTORIC BUILDINGS
THERE IS A NEED TO BALANCE THIS HISTORIC SIGNIFICANCE
WITH LONG TERM ECONOMIC VIABILITY.

life
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NEW FM COST OPTIMISATION TOOL

AIRC, CRANFIELD

G&T’s specialist Strategic Asset & FM Consultancy team has recently
been collaborating with Unilever’s global workplace innovation &
operations team in the development of an exciting new global FM
cost optimisation tool to deliver world-class FM Cost Management to
their annual global spend of €136m.

COST
MANAGEMENT

© Neil Hoyle Photography

The flagship Aerospace Integration Research Centre (AIRC) will boost
aerospace capabilities in the UK whilst cementing Cranfield University’s
reputation as the leading aerospace research institution in Europe.

The objectives of the tool are to provide transparency on the cost
and cost drivers of FM so that workplace and business leaders are
able to make timely and informed decisions to improve the cost
performance of the FM function.

Co-funded by Airbus, Rolls Royce and the University, following a grant from the Higher
Education Funding Council for England, the new facility is equipped with the latest
cutting-edge technology where researchers will investigate ways of integrating new
technologies to reduce the time from innovation to application.

The tool considers and analyses the six categories of FM cost
drivers - service scope, standards, volumes, costs of input, delivery
methods and building context - providing a range of financial and
non-financial performance metrics, thus giving greater insights to FM
performance. Metrics are compared with external data where this is
available and comparable and otherwise uses ‘internal’ benchmarks
from 141 buildings across 39 countries.

Facilities include a visualisation area, an air traffic management simulation and large
aircraft simulator used to test new ideas and impact on aircraft alongside a 1,500m² open
lab housing a full size aircraft wing for testing intelligent robots in the structural assembly
of aircraft parts.

The tool identifies and ranks potential savings opportunities to
give focus to Unilever’s Living Lean programme, and provides drill
down functionality into the non-financial performance metrics to aid
interpretation of the financial metrics. Where savings opportunities
are identified it also provides guidance on the types of cost reduction
initiatives that could be considered on a service by service basis.

ADOPT A SCHOOL
G&T is committed to addressing the skills shortage the
construction industry is facing now and in the future.
Two years ago the firm engaged with the Adopt a School
programme and began a successful collaboration with
Heathcote School and Science College in Chingford to
introduce the students to career opportunities in the built
environment. G&T is now working with another school
in Scotland.
G&T’s Glasgow office is taking part in Class of Your
Own’s (COYO) Adopt a School scheme, and, completely
coincidentally, they have been paired with St Luke’s High
School in Barrhead – the school that Assistant Project
Manager Ross McBride attended until 2012.

roles in a real and meaningful way. What started as a fun
workshop for secondary school children became “Design
Engineer Construct!” (DEC) – an 11-18 programme with
qualifications that offers a new and innovative project based
approach to learning that is both challenging and rewarding.

In 2009, Alison Watson, founded social business Class of
Your Own as a result of undertaking school site surveys for
Building Schools for the Future projects in her professional
capacity as a Land Surveyor. It has developed into the UK’s
most innovative social enterprise for education and the built
environment, providing accredited learning programmes and
teacher training.

The current DEC curriculum combines traditional academic
and projects based learning, teaching students key skills such
as Building Information Modelling (BIM) techniques and how
to design, specify and deliver sustainable building projects.

There is little understanding of built environment professions,
both in schools and amongst the wider public, and too few
young people aspire to a career in this hugely important
sector of the British economy. Alison wanted to create a
student engagement programme that would enable all young
people to access the vast array of technical and professional

Over a period of two academic years, a group of selected
pupils from St Luke’s will design an eco-friendly classroom.
The G&T team of David Logue, Ian Gracie and Ross McBride
has visited twice already with further visits planned.
Feedback from the school has been extremely positive and the
G&T team has also benefited from the exposure to the learning
environment which has strengthened our shared desire to
promote the construction industry to the next generation.

MANCHESTER 10K RUN

ENGLISH HERITAGE

23 employees from G&T’s Manchester office took part in
the Great Manchester Run to raise money for The Christie
Hospital, which was providing chemotherapy treatment for
an employee’s 22 year old son.

G&T is a founding member of the English Heritage Stone Circle
fundraising initiative. As part of this membership, G&T took part
in a volunteering day in the grounds of Wrest Park.

The 10k route runs through the city centre and
past G&T’s offices. The G&T team, easily identifiable
in their branded blue and white t-shirts,
raised over £5,000 for the charity.
This year’s charity awaits - Tough Mudder in September!

The team, led by G&T Partner Jon Eyles, took to the grounds
of the historic site for a day of hard work, trimming borders
and mulching trees, restoring them as part
of the site’s historic landscape.
The hard work was followed by a tour of the house that dates
back to the early 19th Century. The tour included a look into the
rarely opened wallpaper rooms that hold intricately hand-painted
Chinese and French style wallpapers.
Read more about our involvement with English Heritage at gardiner.com
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SPORT

Football

UNDERS V OVERS

FORCIA BUILDING LIFE CYCLE

UNDERS V OVERS CRICKET

Raising funds for The Brain Tumour Company, the four
man G&T team took to the hills of East Sussex, including
the notorious Ditchling Beacon, for the Focia Building
Life Cycle. The 77km challenge ruled teams must start,
hit checkpoints and finish together – with a well deserved
beer at the end!

At G&T, the Unders Overs rivalry doesn’t stop at football.
Competition was fierce at the Unders v Overs annual
cricket match as both teams took to the field to battle it
out with new kits and new members.
After a tough first innings, the Overs managed a
respectable score of 159-9 but alas it wasn’t to be their
year again as the Unders retained their trophy for another
year, chasing down the Overs’ total in the 18th over.

David Keddie – Tony Venn – Alistair Hay – Craig Chatley

INTERFLOOR NETBALL

BUCCLEUCH PROPERTY CHALLENGE

At G&T employees are encouraged to get involved and build team spirit
and camaraderie through sports, charity and social events.
Report from Tom Cannon

This year’s Under 30s v Over 30s football match was one of the
closest games in recent history.

A few tired legs were now starting to show, paving the way
for a late challenge on Doyle who then stepped up for his
free kick. Bending the ball over the wall from 30 yards, it was
destined for the top corner, 3-2 to the Unders.

Tensions were running high and the first 15 minutes saw both
sides finding their rhythm until a touch of brilliance from
Cannon – in the wrong direction – set up Overs’ striker Noblet
to score. 1-0. However just before half time, a crafty halfway
line shot from O’Regan caught the Overs’ keeper off guard and
the sides went into halftime level at 1-1.

The Unders fought hard to keep their lead but it wasn’t to be.
As the ball ricocheted around the box, Overs’ skipper Booth
struck the ball sweetly straight into the bottom corner, levelling
the score once again.

As the second half started, O’Regan was taken down in the
penalty box. Cannon stepped up and put the Unders back
in the driving seat, 2-1. But not for long as Wheatley quickly
levelled the score, 2-2.

With the final blow of the whistle, the game ended 3-3 and
both teams departed the field for their respective shower
rooms. No doubt next year’s match will be fuelled with more
fire and determination.

UNDERS: Thomas Cannon, Khaleel Katchi, Joe Doyle, Jeremy Marsh, Bradly Srzeider, Edward Critchley, Billy Clayton, Sam Lawman, James McDonald Watson,
Tom O’Regan, Alexander Bassett, Ashley Maddams, Jack Castle

OVERS: Oliver Booth, James Capel, Rob Webber, Charles Noblet, Michael Tilley, Jarrel Henry, Scott Winterburn, Alex Fortescue, James Wheatley,
Neal Gordon, Ed Wickens
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The rivalry was no less intense at the G&T HQ interfloor
netball tournament. With four teams vying for top spot,
it was an evening of healthy competition with Floor 3
desperate to claim back their title.

Three G&T members put their fitness to the test and
took part in the Buccleuch Property Challenge – a six
hour non stop adventure race at the Duke of Buccleuch’s
Drumlanrig Castle and Queensberry Estate. It was a race
against the clock involving orienteering on mountain
bike and foot, with kayaking and river rafting on boogie
boards thrown in for good measure. The event raised
£14,000 for Jo’s Cervical Cancer Trust and Ovarian
Cancer Action.

After plenty of misjudged footwork and misplaced
elbows, it was clear the third floor had come back fighting
as they went on to be crowned Interfloor Champions
2017. But the evening wasn’t over yet. The last match of
the day saw the hotly anticipated Boys v Girls. But despite
their best efforts, the girls simply couldn’t keep up with
the sheer determination of the boys.

Kade Motley – Ashley Burton – Tom White
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Interview

Mary Rose Griffiths is a Partner and Board member of G&T and has been with the
firm for 21 years. She is a highly experienced development monitoring specialist and a
Member of the Chartered Institute of Building. A champion of the firm’s first Women’s
Development Programme, she is also one of the judges of the WICE (Women
in Construction & Engineering) Awards for the second year running.

“

It’s good to see the
number of women
in construction
continuing to
increase.”

Where was your first job?
Assistant quantity surveyor with specialist curtain walling and
façade manufacturer Hans Schmidlin, a Swiss company.

Who is your role model/mentor?
I’ve never had a specific role model or mentor but I’ve learned
from many people over the years.

Most exciting project you’ve worked on (so far)?
From an engineering perspective, the most exciting one was
monitoring the Crossrail Station at Canary Wharf, which entailed
the construction of a 250m long station box under the water of
the West India Dock. The two most professionally interesting
projects were both very challenging ones: Wembley Stadium,
where I was part of a technical advisor team to the group of
lenders, and working on the investigation for Audit Scotland into
the procurement and management of the Scottish Parliament
building at Holyrood.

What are the highlights of your career so far?
I’ve had many highlights but for sheer variety
the work that I did in the recession in the early
90s stands out. I was part of a team working
on construction and property insolvencies
and the work that we did was incredibly
interesting and challenging. I could go
from procuring and project managing
the completion of an insolvent residential
development, managing the sales process
and setting up the management company
for the completed development, to assisting
in the sale of large contracting businesses to new
purchasers following insolvency, to the hands-on
management of part completed orders in an insolvent
specialist joinery manufacturer where I liaised with clients,
managed the production process in the factory and arranged
transportation for the completed orders.

Why the Women’s Development Programme?
The programme was set up in 2012, in what we believe was an
industry first, to develop, retain and advance women within the
firm. It has been a great success.

What impact do you feel your gender has had on
your career?
I’m not sure that my gender has had much of an impact on
my career. I’ve never looked at myself as being different to my
co-workers. Perhaps that was because there were just no other
women that I could readily see – I was just a quantity surveyor
or a project manager, not a female quantity surveyor or a
female project manager.
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How do you perceive the roles of women in the industry
are changing?
It’s good to see the number of women in construction continuing
to increase. When I started out in the industry 30 years ago there
were very few women working in technical roles. After a number
of years I might come across a female architect, but then only
very rarely, and my co-workers for quite a long time were all men.

How can the profession be more welcoming to women?
I think it’s more about getting the message out to young girls as
early as possible about the interesting and rewarding careers that
can be made in the construction industry, as G&T does with our
“Change the Skyline” initiative. Supportive families are also key to
encouraging girls to make decisions to work in construction. My
interest in construction from a very early age was encouraged by
my parents and my insistence that I wanted to make my career in
construction was fully supported by them even though at
the time it was not considered something that women
really did. Cultural change takes a long time and
I am convinced that, with the right policies in
place, we will see the percentage of women
entering the industry continue to rise. Of
course, having attracted women into the
industry it is important that we retain them
and this means being supportive of parents
in raising their families whilst working.

Is there anything you would have done
differently in your career?
No, I’m very happy with the way my career has
developed. I also think it’s a waste of time and
energy re-running history in your head. I try to look
forward, not back.

How does it feel to be judging the WICE Awards again
this year?
I’m delighted to have been invited back to be a judge again.
I learned a lot from my experience last year and found it a very
rewarding process to be involved in. There are over 50 judges, all
senior people from across the industry, so it’s a great opportunity
to meet and get to know them. The judging process is very
rigorous, as we have to select short-lists for each category from
a pool of over 350 formal nominations. The final judging day,
when all of the short-listed candidates are formally interviewed, is
very intensive but also very enjoyable. We see some very strong
candidates and it’s great to see women now being represented in
traditionally male dominated areas such as contracting, tunnelling
and underground engineering, rail engineering and aerospace
engineering, as well as the more traditional areas of architecture,
project management, quantity surveying and construction law.
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